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[ Administration and Support Section ]

Director, Administration and Support (CSC6) x 1

[ Administrative Unit ] [ Call Center

Senior Administrative Executive
(CSC5) x 1

[ Customer Relations Executive ] [ Administrative Executive ]

(CSC4) x 2 (CSC4) x 1

I
[ Call Centre Agent ]

(CSC3) x 3

(CSC2) x 2
I

Office Assistant
(CSC1) x 4

\
[ Senior Office Assistant




[ Human Resource Section ]

[ Director, Human Resource (CSC6) x 1 ]

Senior Human Resource
Executive (CSC5) x 1

Human Resource
Executive (CSC4) x 3




[ Budget and Finance Section ]

Director, Budget & Finance
(CSC6) x 1

Finance Unit ] i
Procurement Unit
| |
Senior Finance Executive Senior Procurement Executive
(CSC5) x 1 (CSC5) x 1

x 1

[ Finance Executive (CSC4) x1 ] [Procurement Executive (CSC4)]




[ Commissioner’s Bureau ]

[ Director, Commissioner’s Bureau (CSC6) %1 ]
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[ Information and Communication Technology Section ]

[Enterprise Technology Solutions Architect (CSC6) x1 ]

[ Information Technology Unit ] [ Information Systems Unit ]
Technology Solutions Expert Enterprise Systems Expert
(CSC5) x 1 (CSC5) x 1
é I ) é I )

Technology Solutions Enterprise Systems Specialist
Specialist (CSC4) x 2 (CSC4) x 2
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4 I N é )
Technology Solutions Analyst Enterprise Systems Analyst
(CSC3) x 2 (CSC3) x 2
\. J \. I J
é I 4 )
Technology Solutions Engineer Enterprise Systems Engineer
X1 x 4
\. \ )




[ Civil Service Organizational Development and Reform Division ]

Director General, Organizational Development and Reform (CSC7) x 1

Civil Service Organizational [ Civil Service Employment Audit Section ] Civil Service Performance
Development Section i Management Section
Director, Employment Audit
(CSC6) x 1
Senior Human Capital Management Senior Performance Management
Executive (CSC5) x 2 Executive (CSC5) x 1

Human Capital Management : : Performance Management
[ Executive (CSC4) x 6 ] [ AU SEEINE [Bta] = 1l ] [ Executive (CSC4) x 4 ]




[ Civil Service Recruitment and Employee Relations Division ]

Director General, Recruitment and Employee Relations (CSC7) x 1

H

Civil Service Audit and ] [ Civil Service Employee ]

[ Civil Service Recruitment Section ] Compliance Section Relations Section

Senior Recruitment Executive : : : Senior Employee Relations
[ (CSC5) x 1 ] Senior Audit Executive (CSC5) x 1 [ Executive (CSC5) x 1 ]

Recruitment Executive (CSC4) x 9 [ Audit Executive (CSC4) x10 ] Employee Relations Executive
(CSC4) x 6




[ Legal Affairs Division ]
1
[ Counsel General (CSC8) x 1 ]

[ Investigation and Law Reform Section ]
I

[ Litigation and Legal Opinion Section ]

-
Senior Legal Counsel Senior Legal Counsel
(CSC7) x 1 (CSC7) x 1

\,
[ I )
Legal Counsel
(CSC6) x 1
) ]
Senior Attorney
(CSCY) x 4
J
I )
(CSC4) x 6 (CSC4) x 4
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X )
Legal Affairs Executive Investigation Executive
(CSC4) x1 (CSC4) x 3
- J
Assistant Legal Officer ] i
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Civil Service Training Institute

[ Director General, Civil Service Training Institute (CSC7) x 1 ]

Advisory Board Training Evaluation Committee }

[ Academic/Training ] [ Professional Support Center ]

X
[ Director (CSC6) x 1 ]

[ Administrative Support ]

[ External Trainers

Learning Resource Assessment Center
Center

Senior Training and Senior Curriculum .
[ Development Executive ] Resource Executive Esem?f ASSCGSSérge:t1
(Atoll) (CSCE) x 3 (CSC5) x 2 xecutive (CSC5)

Senior Training and
Development Executive

(Male’) (CSC5) x 3

ini Human Resource , : Information
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i Development Executive : Technology Executive ]
[ Executive (CSC4) x 2 ] [ (CSCA) x 1 ][ Executive (CSC4) x 1 ][ (CSCA) x 1

Support Service
(CSC1) x 2
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